BEFORE THE FEDERAL ELECTION COMMISSION

ENFORCEMENT PRIORITY SYSTEM
DISMISSAL REPORT

MUR: 7487 Respondents: Courtney Tritch

Complaint Receipt Date: August 27,2018
Response Date: September 12,2018

EPS Rating:
Alleged Statutory ' 52 U.S.C. §§ 30104(b)(3)(A), 30101(13)
Regulatory Violations: 11 C.F.R. §§ 104.3(a)(4)(1), 100.12

The Complaint asserts that Courtney Tritch made multiple contributions in 2017, which
listed her employer-as both “Courtdey Tritch Consulting,” and as unemployed.! The Complaint
asserts that the Commission should therefore launch an investigation into Tritch’s contributions and
employment because of these epparent dis.crepancies.2 Tritch responds that she submitted a check

to Donnelly for Indiana in a donation envelope on March 25, 2017, as her first contribution, and

- that this was correctly reported with Courtney Tritch Consulting as her employer.® Tritch states her

subsequent contributions were made electronically and that she listed Courtney Tritch Consulting
as her employer in each transaction, which is corroborated by her ActBlue receipts.* She further
states that for unknown reasons all but one of the contributions reported by ActBlue listed her

employer as unemployed.’

1 Compl. at 1 (Aug. 27, 2018).

2 Id. The Complaint attaches printouts of Tritch’s candidate profile on her campaign website, a candidate profile
on votesmart.org, and her LinkedIn profile, each listing Courtney Tritch Consulting as Tritch’s current employer.
Committee and candidate reports filed with the FEC show eleven contributions from Tritch in the 2017-2018 election
cycle, totaling $399. 80 two listing her employer as Courtney Tritch Consulting, and nine listing her employer as “not -
employed” or “none.” Two contributions were reported by Donnelly for Indiana; the others were reported by ActBlue,
and were earmarked for five separate committees. Only one contribution for $250 exceeded the $200 threshold for
itemizing contributors.

3 Resp. at 1 (September 12, 2018). Commission records indicate this contribution was for $250.

4 Id. Tritch attached reeeip-ts of all the contributions she made through ActBlue, and each receipt but one —

_which she describes as being in error — lists her employment as Courtney Tritch Consulting. Tritch speculates that

there may have been a “glitch™ with ActBlue that resulted in her information changing between her receipts and the
FEC reports.
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Based on its experiencg and expertise, the Commission has established an Enforcement

Priority System using formal, pre-determined scoring criteria to allocate agency resources and
(

assess whether particular matters warrant further administrative enforcement proceedings. These
criteria include (1) the gravity of the.alleged violation, taking into account both the type of activity
and the amount in violation; (2) the apparent impact the alleged violation may have had on the
electoral process; (3) the complexity of the legal issues raised in the matter; afd (4) recent trends in
pqtential vioiations and other developments in the law. This matter is rated as low priority for
Commission action after application of these pre-established criteria. Given that low rating, the low
dollar amount, and the apparent. lack of a violation by Tritch, we recommend that the Commission
dismiss the Complaint consistent with the Commission’s prosecutorial discretion to determine the

proper ordering of its priorities and use of agency resources.® We also recommend that the

Commission close the file as to all the respondents and send the appropriate letters.
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6 Heckler v. Chaney, 470 U.S. 821, 831-32 (1985).



